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Introduction and How to Use this Guide

This quick-guide is a project of the University of Sydney Chinese Law Students
Society. The aim of this guide is to offer a quick checklist of dates and tips for
Australian students contemplating a legal career in Hong Kong.

In the past decade or so, the Australia legal market has shown an
increasing trend towards expansion into Asia. Many top-tier Australian law firms
are setting up new offices in Asia and recruiting bi-lingual
students who are fluent in both English and Asian languages. Further, many
international firms see Australia as a springboard for their presence in Asian cities.
In this increasingly globalised world, a typical law career is no longer confined to
practice in Australia. Other common law jurisdictions, including Hong Kong, offer
a wealth of opportunities to aspiring commercial law students.

This guide is suited to law students considering a Summer or Winter clerkship to
gain experience during their university breaks, or a final year student considering a
2013 traineeship in Hong Kong. It must be stressed that this is simply a quick
guide to working in Hong Kong and should not supplant your own research which
may include reading firm websites and talking to representatives in careers fairs.
That said, this guide will help you earmark application deadlines for some large le-
gal firms in Hong Kong and give you some tips on applying to Hong Kong firms.

Disclaimer

Whilst the utmost care is taken to procure the most up to date
information through research and liaising with the human resources teams of
employers, dates and individual requirements from employers may vary. The
Chinese Law Students Society takes no responsibility for any loss or damage
resulting from any errors or omissions contained in this guide. Readers should
conduct their own research to verify the accuracy of information in this guide.
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Guide: Deadlines for Applications

Summer Internship

Application Deadline

Traineeship 2014
Application Deadline

Allen & Overy Summer Placement 2012 Prefer to select from
1 March 2012 summer interns
Baker & Summer Program 2012
McKenzie 1 February 2012
Clifford Chance Summer Scheme 2012 Check website in January
1 December, 2011 - 2012
28 February, 2012
Davis Polk Summer 2012 1 August 2012
1 February, 2012
Winter 2012/ 13
1 August 2012
Herbert Smith Rolling applications
(apply in penultimate year)
Linklaters Vacation Scheme 2012 3 October 2011 —
3 October 2011 — 30 April 2012
24 February 2012
Mallesons Vacation Clerkship 2012/ 13 1 June 2012 — 25 July 2012
Stephen Jaques 1 December — 24 February
Norton Rose 22 July 2011 30 April 2012
Orrick, Summer 2012 October — December 2011
Herrington & October — December 2011
Sutcliffe Winter 2012/2013
May — July 2012
Reed Smith Summer Programme 2012
Richards Butler 1 December 2011 —
February 2012
Simmons & Summer 2012 Applications open 1 March

1 August 2012

Simmons 2 January — 29 February 2012
2012
Skadden, Arps, Summer 2012 1 August 2012
Slate, Meagher & | 1 February 2012
Flom Winter 2013
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Firm Information: Allen & Overy

Apreas of Practice

Antitrust and EU, employment and benefits, energy and infrastructure, finance,
industry sectors, insurance, intellectual property, litigation and dispute resolution,
M&A and corporate, real estate, regulatory, restructuring and insolvency, tax, US law

What distinguishes Allen & Overy

If there’s one thing that sums up the way we go about serving our clients it’s our
belief that outstanding things happen when the best minds work together.

In the 80 years since Allen & Overy was founded, we have created a collaborative
culture where talented individuals, working together, can truly flourish and achieve
great things. Imaginative, independent thinking is not just encouraged, it’s expected.
We foster diverse viewpoints so that we can draw on a constant stream of new ideas
to solve the toughest legal issues our clients face, wherever they are in the world.

Although we have a
long heritage, there’s
nothing old-fashioned
about our thinking. A L L E N & Ov E RY
We have the
confidence to think
creatively, to take
carefully calculated

A Want to have fun and
risks and to support .
R CSREY  [carv [rom [op professionals?

client work.

Join our summer placement

Opver the years, this

approach has seen us An experience at Allen & Overy will help you

grow from a London- make an impression on those who matter
based law firm into a

truly global prac-
tice with 39 offices in
27 countties.

-wwwAaIIenover'y,com/careers (select ‘Hong Kong’)

An ability to spot
changing trends and
adapt to them quickly
has underpinned that
growth. It’s why in
2010 we opened
offices
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Firm Information: Clifford Chance

Apreas of Practice

Funds and investment management, antitrust/competition, EU and trade, banking
and finance, capital markets, construction, employment employee benefits and
pensions, environment, insurance, intellectual property, Islamic finance, litigation,
M&As/corporate, PFI/PPP, project development and finance, public policy, real
estate, regulatory enforcement and white collar, restructuring and insolvency, tax,
technology media and telecoms.

What distinguishes Clifford Chance

At Clifford Chance, we pride ourselves on combining the highest global standards
with local expertise. Our business strategy is underpinned by the drive to provide
our clients with a world class service. The 'one firm' global business model that we
pioneered continues to stand out in the marketplace; we are still the only non-
franchise law firm with a substantial footprint in all four of the wortld's major
markets.

Many of the world's
leading organisations
look to Clifford
Chance not just for
legal expertise but
for advice on
business critical
issues and market
opportunities. We
participate and
advise at the highest
level of government,
business and
regulation. Our

corporate
responsibility
programme is the
most comprehensive ;
in the industry and /N
something we take Be part of the fabric g
1 . 1 With a training contract with Clifford Chance in Hong Kong, you'll work on %
extreme Y serious Y cutting-edge deals for the best clien have unrivalled global opportunities. H
Add in our first-class training and development programmes and a diverse
asa fundamental part and international working environment, and you'll understand why we should
of our commercial be your frst choice.
life. For more information and to apply, visit our website
vww.cliffordchance.com/gradshi.
CLI FFORD
CHANCE www.cliffordchance.com
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Firm Information: Herbert Smith

Apreas of Practice

Capital markets; Competition, regulation and trade; Corporate; Dispute resolution;
Employment, pensions and incentives; Environment and health and safety; Finance;
Intellectual Property; Private wealth and charities; Real Estate and Tax.

What distinguishes Herbert Smith

Pre-eminent in dispute resolution and with an outstanding reputation for high-value
transactional advice, Herbert Smith LLP is a leading international law firm. Our
main clients are prominent global and national businesses that we serve from a
network of offices in Asia, Europe and the Middle East.

Our international client offering is enhanced by our Alliance with leading European
law firms Gleiss Lutz and Stibbe and by associations with Al-Ghazzawi Professional
Association in Saudi Arabia and Hiswara Bunjamin & Tandjung in Indonesia.

Alongside our reputation in dispute resolution and corporate, we have leading
practices in finance,
real estate,
competition, tax and .
employment, Herbert Smith
pensions and
incentives. We are
also acknowledged as
leaders in a number

of industty sectors, do you see
including the energy yourself .
and natural resources znﬁve _yeaxs‘, S\
and financial '

institutions sectofs. N { \:

The breadth of our
practice, our
technical and
commercial expertise
and the consistently
high quality of our
broader service are
all factors cited by
our clients when they
choose Herbert
Smith to advise them
on their most
complex disputes,

transactions and Vacaton schemas. and o it
projects. :

Gleiss Lutz and Stibbe
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Firm Information: Linklaters

Apreas of Practice

Banking, capital markets, competition/ antitrust, corporate/M&A, employee
incentives, employment, environment & planning, equities, financial markets,
insurance, IP, investment management, litigation & arbitration, pensions, private
equity, projects, real estate & construction, tax, technology, media &
telecommunications.

3

What distinguishes Linklaters

Whether you join us as a student, trainee or junior lawyer, an experienced lawyer or
a business services professional, you will enjoy ground breaking, complex, high-
profile work in an integrated and inclusive global environment. We will support you
in balancing client demands with personal commitments. We will make sure you
have access to development opportunities that meet your needs. We will always give
you honest, constructive and open feedback. And with our world-class learning and
development strategy, the Linklaters Law & Business School, we will do everything
we can to help you
achieve your personal

ambitions. L'i n k] d Te )

.. ) Linklaters Greater China Graduate Recruitment
This is what it means

to work at
Linklaters:

The most important,
challenging
assignments.

Exposure on a global
scale.

Regular, honest, open

feedback.

World-class learning
and development.
Sharing pioneering
knowledge.

Giving something
back.

Trainee application process for 2013 runs Qctober 2010 to April 2011
Summer Vacation Scheme application process for 2011 open October 2010
to end of February 2011

Please apply online at: www.linklaters.com/joinus
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Firm Information: Mallesons Stephen Jaques

Apreas of Practice
Our lawyers work across a range of commercial legal disciplines.

Mergers and Acquisitions, Banking and Finance, Dispute Resolution, Competition,
Intellectual Property & Technology, Property, Construction & Environment, Tax.

What distinguishes Mallesons Stephen Jagues

Mallesons Stephen Jaques is Australia’s most successful commercial law firm, with a

strong focus on major corporations and financial institutions in Australia and Asia.
g ]

Our main hub in Asia is Hong Kong. Today, Mallesons is one of Hong Kong’s 10
largest commercial law firms, and frequently used by Chinese companies listed on

the Hong Kong Stock Exchange.

With our increased
presence and
commitment to Hong
Kong and mainland

. . MALLESONS STEPHEN JAQUES
China, our reputation s

and credentials have
grown. In the region,
we have a strong base

of local and interna-
tional clients, and in

addition, we regularly

complete transactions
in other jurisdictions in
Asia such as Korea,

Singapore, India and
Malaysia.

handshake .

WWW_IOEE0NS. COIN,/ COreets,f

Find us on
Facebook
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Firm Information: Minter Ellison

Apreas of Practice
Minter Ellison’s Sydney office has 14 practice areas:

Mergers & Acquisitions, Private Equity & Capital Markets, Financial Services,
Commercial & Regulatory (our Intellectual Property, Technology and Competition
practices), Commercial Disputes, Insurance & Corporate Disputes, Environment &
Planning, Property, Tax, Finance, Construction, Engineering & Infrastructure and
Human Resources & Industrial Relations.

What distinguishes Minter Ellison

We have a fantastic, relaxed and friendly culture which is underpinned by our strong
organisational values that drive the way our people relate to one another, how we
work with clients and how we add value to their community.

We are serious about providing a positive, motivating and interesting work
environment for everyone to enjoy. We encourage personal and professional
excellence and
success in everything
that we do and value
honesty, integrity,

balance and enduring

PASSION
CAREER
FIRM

Minter Ellison is one of the largest full-service
law firms in the Asia Padific. Our vacation
clerkships open a window on what it's like to

be a lawyer in a large commercial law firm.

Interested?

APPLY NOW MEFHd# BT
at www.minterellison.com/careers

MinterEllison
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Firm Information: Skadden

Apreas of Practice

The Hong Kong* office focuses on a full range of corporate, capital markets,
mergers and acquisitions, private equity, energy, infrastructure and project finance,
real estate and investment finance, restructuring and insolvency, and structured
finance transactions. The office also is the headquarters of the firm’s Asia-Pacific
international arbitration and litigation practice.

What distinguishes Skadden

With more than 50 attorneys in Hong Kong with combined U.S., Hong Kong and
English law capabilities, we provide integrated, comprehensive services on a wide
variety of matters. We were the first major Wall Street law firm to establish a Hong
Kong law corporate practice and have many years of experience working as an
integrated Hong Kong-U.S. team completing some of Hong Kong’s most complex
initial public offerings and mergers and acquisitions.

Hong Kong-based attorneys often work in tandem with our attorneys
in Beijing, Shanghai, Singapore,Sydney, Tokyo, the United States and Europe to
serve our clients in Asia, handling matters in China, Hong Kong, India, Indone-
sia, Japan, Macau, Malaysia, Pakistan, the Philippines, Singapore, South Korea,
Taiwan, Thailand and Vietnam, among others.

Our clients in Hong Kong include major multinational corporations, leading
investment banks and commercial banks, private equity firms, investors and devel-
opers in a broad spectrum of industries. We have represented our clients on many
of the highest profile deals in Asia. Our commitment to excellence was recognized

when Skadden was named the “International Law Firm of the Year for Hong
Kong” in 2011 by Chambers Asia.

Skadden

Skadden

Is proud to support the

Chinese Law Students Society

www.skadden.com/recruiting
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Working in Hong Kong
Bethia Cho

“A mixc of work and play leaves Hong Kong far from dulll”

Bright lights and fast moving traffic, but nothing beats the rush of people in the city

that never sleeps.

As Asia’s financial hub and neighbour of the booming Chinese economy, Hong
Kong’s the place to start a promising career. Rumour has it that working hours are
inhumane, but generally it’s 9am to 6pm, 5 days a week. Perhaps once or twice a
week when high profile multi-jurisdictional transactions are underway you’ll work
for a few late nights, but overtime cash is rewarding, you get a free taxi ride home

and recognition from your supervisor for completing the deal.

But it’s not all work. In the heart of the city is Lan Kwai Fong, the famous district
of clubs and late night fun. Thursdays is known for ladies night, and now every
Wednesday, guys get in free too. But if that doesn’t tickle your fancy, then there’s
always Macau 1 hour away by ferry. With a starting salary of HKID48,000 average
per month at an international law firm that increases up to HKID80,000 in 2 years,

you’ll have all the cash you want to invest in at the casinos.

As for nature’s explorers, there’s always the Peak to hike and camp out, as well as a
40km cycling track along the coastline leading out into the South China Ocean. Not
far off in Lantau Island is Ngong Ping 360, a 5.7km cable car ride that takes you
through a panoramic journey to Tian Tan Buddha and Po Lin Monastery for a
weekend of cultural exposure. And if you ever want to reunite with your childhood
fantasies, then take yourself to the magical world of Disneyland for a day of thrill,
be it with Mickey Mouse or on the Space Mountain Rollercoaster.

Along with exquisite food from all different cuisines to accompany the diverse at-
tractions, your little bit of hard work and a few late nights will easily be
compensated for by the vibrant lifestyle that Hong Kong has to offer.

USYD CLSS Careers Guide 2011
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Pathways to Admission in Hong Kong

There are two avenues to qualifying as a solicitor in Hong Kong - either as a trainee
solicitor or via the overseas lawyer route.

PCLL Info

1. Qualifying as a solicitor through the trainee solicitor route

This is the most obvious pathway to qualification for university graduates. In sum-
mary, to be admitted, prospective solicitors are required to complete a Bachelor of
Laws (LLB) or a Juris Doctor (JD) from a common law jurisdiction, the Postgraduate
Certificate in Laws (PCLL) in Hong Kong, and finally a two-year training contract
with a law firm.

Complete your Australian E Participate in internship(s) in i Meet all the PCLL
law degree ! a Hong Kong law firm i | admission requirements

Secure a training contract
with a law firm

Complete the PCLL
(1-year full-time)

I

Complete a 2-year training
contract

l

Admitted as a solicitor in
Hong Kong

Postgraduate Certificate in Laws (PCLL)

The PCLL is a one year full-time legal education program provided by three
universities in Hong Kong. Apart from securing a training contract, requirements for
admission into the PCLL present one of the most challenging barrier to admission in
Hong Kong. These are:

Complete your LLB/JD before PCLL commencement.
1. Demonstrate competence in 11 core & 3 top-up subjects.

2. Obtain a score of at least 7 from the IELTS (International English Language
Testing System) test.

3. The section ‘PCLL Admission Requirements’ will discuss steps 2 and 3 in de-
tail.

Moreover, competition for places in the PCLL program is intense and is usually based
only on academic merit. A high credit or distinction average in your law degree is
generally recommended.

Training contracts

These are special employment contracts with law firms and trainee solicitors are
roughly comparable to graduate solicitors in Australia. During the two-year period,
trainee solicitors are exposed to work from at least three practice areas and many top-

tier firms second their trainees to overseas offices as part of the training.

USYD CLSS Careers Guide 2011



Internships are generally for penultimate year students and last between two weeks
to a month. They are available in June/July and December to February, though not
all firms run schemes for all these months. Interns at top-tier firms can expect to be
. . PCLL Info

remunerated at the market rate and may even receive a living allowance. For

Australian students, interviews for internships in Hong Kong are conducted over
the phone, on-campus during the Hong Kong Law Fair, or through the firm’s
Sydney or Melbourne offices.

2.  Qualifying as a solicitor through the overseas lawyer route

Practising solicitors in an overseas common law jurisdiction (including Australian
states) with at least 2 years post-qualification experience can seek admission through
this route. In order to be admitted, five Overseas Lawyers Qualification
Examinations (four written and one oral) must be sat and passed. In addition, there

are certain residency requirements which must also be satisfied.

An overseas lawyer, pending qualification, can also be registered as a foreign lawyer
with the Law Society of Hong Kong. Experience gained as a registered foreign
lawyer can count towards the 2 years post-qualification experience requirement.

Registered foreign lawyers, however, must work from within a law firm.

Barristers

The pathways to being admitted as a barrister are largely similar to that of a
solicitor. Prospective barristers in Hong Kong can either seek ad hoc admission if
they have been admitted as barristers overseas or general admission after
completion of the PCLL. For those who elect to take the PCLL, certain electives
must be taken within the PCLL program and you should check with the universities.

Furthermore, instead of a training contract, a pupilage is required.

General admission is also available to practising solicitors in Hong Kong or

overseas practising lawyers, provided they have completed a pupilage.

Given that the focus of this guide is set on qualifying as a solicitor in Hong Kong,
this sub-section is admittedly brief and incomplete. Those interested in qualifying as
a barrister in Hong Kong are strongly recommended to visit the website of the
Hong Kong Bar Association at http://www.hkba.org/ for more information about

admission requirements.
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Admission Requirements

Apart from getting a training contract, this is perhaps the most difficult step in
becoming qualified in Hong Kong. It is, therefore, important that you familiarise
yourself with what is involved and how you can overcome this step.

What is it?

The Hong Kong Conversion Examinations are preparatory exams for non-Hong
Kong students to meet requirements for admission to Postgraduate Certificate in
Laws (PCLL) in Hong Kong. Entry requirements for PCLL require demonstration
of competence in 11 Core Subjects: Contracts; Torts; Constitutional Law; Criminal Law;
Land Law; Equity; Civil Procedure; Criminal Procedure; Evidence; Business Associations; and
Commercial Law.

Australian students with non-Hong Kong law qualifications must also demonstrate
competence in three Top-up Subjects for the purpose of PCLL admission, namely:

1) Hong Kong Constitutional Law;
2) Hong Kong Legal System; and
3) Hong Kong Land Law.

However, students who have already completed or will complete all or some core
subjects in an Australian university may apply for exemptions to the PCLL
Conversion Examination and Administration (PCEA) if the subjects are completed
as part of their non-Hong Kong common law qualification.

How do I get exemptions for the 11 core subjects that have been already completed or will be
completed at a university overseas?

To apply for exemption from any Conversion Examination(s), students must
submit an Application for Evaluation to the Conversion Examinations Board.

What if mry law degree does not involve a course listed above or if I don’t get an exenmption?
7y 74 &

You must satisfy all 14 subjects before you begin the PCLL program which is a
necessary step to being qualified as a solicitor in Hong Kong. If your law degree
does not require you to complete certain subjects listed above or PCEA does not
grant you an exemption, the most obvious route to take is to sit Conversion
examinations. These are administered by PCEA and obtaining a pass in these
examinations demonstrates “competence” in the relevant subject.

Another way of demonstrating competence is to complete the relevant subjects as a
visiting “internal” student in either at The University of Hong Kong, City University
of Hong Kong, or the Chinese University of Hong Kong.

When are Conversion examinations offered?

Conversion exams ate usually offered in January and in June/July. Students should
check the PCLL Conversion Examination website www.pcea.com.hk for specific
dates.

PCLL Info

’l
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Application Steps

Application information for both examination registration and evaluation of law
degree are available on PCEA’s website (www.pcea.com.hk). The information
package on the website is updated approximately 4-6 months before each
examination period. Students are advised to check the website regularly to ensure
they prepare their applications on time.

What do Conversion exams involve?

- Bach of the Top-up Subjects of the Conversion Examinations will be examined by
a written paper of 1.5 hours duration.

- Each of the Core Subjects of the Conversion Examinations will be examined by a
written paper of 3 hours duration.

- Syllabi, past examinations and markers’ comments for past examinations are
available on www.pcea.com.hk

At what stage should I take the Conversion exanzinations?

You can attempt the examinations any time prior to beginning the actual PCLL
program. This means that first-year students of a combined degree could also
attempt these exams. However, we offer two main pieces of advice.

Firstly, do not leave them until too far down the track! Plan well ahead, even if this
means planning ahead for the next 4 years. The main problem here is that some
students have attempted Conversion exams in June of the year they are due to begin
their PCLL program in September of the same year. If, unfortunately, you do not
pass, not only will you have to re-take the exam, you will also have to forfeit your
PCLL program offer and wait one whole year for the next intake.

Secondly, make sure you have some background legal knowledge in the relevant
subject. For example, Hong Kong Land Law, though focusing on Hong Kong law,
employs a lot of legal terminology and concepts. It will make studying a lot easier if
you have already completed a related subject at your own university.

How much does the process cost?

Evaluation of your law qualification is HKD $1,000 and Examination Registration
Fee is HKID$2,000 per subject (correct as at January 2010). The evaluation of your
law qualification is a one-off fee whereas the examination fee is payable for each
attempt and for each subject.

Do I have to take all the exams together?

Students may attempt any number of examinations in any given session. There are
also no restrictions on the number of attempts in respect of any of the
examinations. The only requirement is that you need to complete all before you start
the actual PCLL program.

PCLL Info

’l
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Do grades matter in Conversion exams?

No, there will not be any grade classifications. Only passes or fails are awarded.

PCLL Info

’l

What if I fail the exam?

A subsequent attempt at a failed examination can be made at a later examination
session. There is no restriction on the numbers of attempts a candidate may take.
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PCLL Conversion Examinations

Disclaimer: This section is intended to be a guide only. Whilst contributors to this section have made
every effort to ensure the information is up to date and correct as at December 2011, exemptions
may differ in the future for reasons such as change in your program’s curriculum. Only an applica-
tion to PCEA for evaluation of your law degree is official and determinative. Moreover, some
students may apply for additional exemptions, or partial exemptions, due to any optional subjects
completed.

Although students are entitled to sit for exams prior to obtaining formal exemptions,
all students will be required to apply for evaluation of their law degree before entry
into the PCLL program. Therefore, it is recommended that students obtain such an
evaluation at the time of or preferably before their first attempt at Conversion
examinations. You are advised that the deadline for applications for evaluation of
law qualifications is usually 1-3 months before the deadlines for applications to sit
the Conversion examinations. As such, you are further advised to familiarise
yourself with information found on the PCEA website at least 4-6 months before
your intended Conversion examination dates.

Excemptions for The University of Sydney
3 Top-up subjects: Criminal Procedure Law; Business Associations; Commercial Law

¢ You can get an exemption from Business Associations if you take ‘Advanced
Corporate Law’ in fifth year

e You can get an exemption from Part B of Commercial Law if you take
‘Banking and Financial Instruments’ in fifth year

¢ Both subjects are available generally only in the first semester of fifth year

‘Exchange Programs’

For courses you do not obtain exemptions for, another method to satisfy the
requirements is to attend le University of Hong Kong, City University of Hong
Kong, or the Chinese University of Hong Kong as visiting “internal” students
through exchange programs. You may then take specific law courses offered by
these universities which are the equivalent of core or top-up subjects which you did
not obtain exemptions for. City University provides a complete list of subjects at the
School of Law which are equivalent to core and top-up subjects for PCLL
admission. Prospective exchange students who wish to satisfy PCLL admission
requirements this way are advised to confirm the required courses by contacting the
three universities directly.

Students are reminded that some core and top-up subjects require exchange for an
entire year before being accepted for PCLL admission purposes. Also, there is a risk
of your exchange application not being accepted. Therefore, students are not
recommended to rely solely on the visiting “internal” student route to satisfy
admission requirements.

PCLL Info
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Commercial Providers of Preparatory Courses

You can prepare for the Conversion examinations through self-study. You are only
required to obtain a pass for Conversion examinations and so the route to getting a
pass is irrelevant. In fact, many Australian students who have gone through the
Conversion examinations have done so through self-study. However, many other
students find the Conversion examinations daunting and challenging. Some
examinations have also been rumoured to have high failure rates. As such, some
students find it helpful to attend preparatory courses. le following institutions
provide PCLL Conversion Examination Preparatory Courses:

1) Hong Kong University (HKU) Space — http://hkuspace.hku.hk/
2) IP Learning — http://www.ip-learning.com/

Preparatory courses are for individual examinations which mean that if you want to
attend preparatory courses for 3 Conversion examinations, you will have to enrol
into 3 individual preparatory courses. If you happen to have signed a training
contract with a firm, check whether your firm will support you through these
courses. Some top-tier firms are known to be very generous in providing financial
support to their future trainees to satisfy Conversion requirements. Before you
decide to enrol in one of these courses, consider the advantages and disadvantages.

Some of the advantages include:

e Instructors will generally discuss current issues in that course which may be
examined.

o Getting access to materials prepared for the Conversion examinations that are
concise and organised — saving you some time and effort for self-study.

¢  You are taught the material by knowledgeable instructors, which is better than
trying to learn the entire syllabus through self-study.

Some of the disadvantages include:

e Tees for these courses can be expensive. If you don’t have a place to stay,
accommodation costs will add to these.

e Course dates are not necessarily set with Australian students in mind. In the
past, some courses begin (and finish!) before Australian students complete
their end-of-semester examinations at their own universities.

e These courses, whilst undoubtedly helpful, do not guarantee a pass and you
are still expected to put in some solid study.

PCLL Info
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Examination Tips

General tips

Past examination papers and markers’ comments are available on the PCEA
website (www.pcea.com.hk). These are essential to look at if you want to
comfortably pass your Conversion examinations. In addition, markers’
comments sometimes contain cases, legal developments and concepts which

may become useful in future exams.

Quoting Hong Kong cases and legislations are essential for the three top-up
subjects. Markers will automatically award a fail if you do not mention Hong

Kong law in these examinations.

Using proper English and full sentences are important in Conversion
examinations. From reading markers’ comments documents from the website,
you will get the impression that many markers get “turned off” by poor
English.

For subjects that prescribe multiple journal articles as essential reading, you are
generally not required to memorise the message in each and every prescribed
article. On the contrary, students are generally only required to have an idea of

what each leading commentator’s views on certain legal topics.

At least one week of solid self-study is recommended for each top-up subject,
except Hong Kong Land Law which should be studied over 2-4 weeks. Two
weeks or more is probably required for core subjects, especially Commercial
Law which has three distinct parts.

If possible, get hold of past summaries from friends and, if you have a training
contract, ask your firm whether they have some of the prescribed textbooks

which you can’t get your hands on.

PCLL Info
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Specific tips

Core subjects

Commercial Law (General) | This is an open book exam. Two weeks’ worth of

PCLL Info

preparation is encouraged. Bring a commercial law

textbook to the exam if possible

Commercial Law Part A | Part A is a choice of two problem questions.
1) Exceptions to the nemo dat rule; ’ [ ]
2) Duties of the seller for Sale of Goods.

It would be wise to look at the past papers for the duties
question. The January 2010 duties question was very
similar to the July 2009 past paper (the only difference
being the good sold).

As a quick pointer the relevant duties in past papers
have been implied terms as to quality and fitness, sale of

goods by sample, sale of goods by description. Also, re-

member to deal with the available remedies.

Commercial Law Part B This is definitely the most difficult part. The question in
past papers (peculiarly) always included a question
relating to nemo dat. However, this has changed recently
due to a change in the syllabus.

It is difficult to prepare for this question. There are a
variety of topics which can be tested. Students should
probably take in a textbook for reference. One question
in the January 2010 paper related to title of goods found

in a store which was not in the syllabus.

Commercial Law Part C Two questions usually with one essay and one problem.
Although the law of guarantees seems like a weighty
topic, it has never been rested. However this is not to
say you should disregard it completely. It will be asked
sooner ofr later.

The problem question usually tests topics relating to
unconscionable contracts ordinance, control of
exemption clauses ordinance and supply of services
(implied terms) ordinance.

The essay question has usually revolved around the law
of misrepresentation, undue influence and

unconscionability in both Hong Kong and the student’s

own jurisdiction.
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Core subjects

Criminal Procedure

This is an open book exam.

This is separated into two parts: Part A (problem
question with sub questions) and Part B (three short
answer questions unrelated to the problem question).
Part A has three/four sub questions. There is about half
a page of facts dealing with a criminal offence. The first
sub question always asks which court will hear the
matter. The remaining two/three sub questions will deal
with any of the following: appeals against sentence and/
or conviction, transfer of proceedings, voir dire,
admissions or alibi evidence.

Part B questions will be taken from any part of the
syllabus. As long as you have Amanda Whitford’s
Criminal Procedure in Hong Kong textbook, coupled with
some notes, this exam is relatively straightforward.
Hence, it is highly recommended that students buy or
borrow the textbook. Word has it that Whitford sets the
paper herself so the short answer questions in Part B

can usually be found in it.

Civil Procedure

This is an open book exam. There is, however, a huge
amount of content to cover. Moreover, some of the
procedural rules have been revised recently, so be wary

of old notes. This is the hardest open book exam.

Business Associations

For the unlucky students (about 30) who have to take
Business Associations, the Stott textbook is succinct and
very helpful in terms of cases and legislation.

From past papers, questions relating to partnerships
(rights and duties) and director’s duties have always
come up. Recently, protection of minorities and winding
up have been tested (in 2009 and 2010 papers). Other
topics which are tested are comparison of partnerships
and registered companies, corporate constitution and
powers conferred by companies ordinance and articles
of association.

Note: Unlawful financial assistance was tested three
times in previous papers, but it is doubtful that it will
come up again (it was tested for three consecutive
papers in earlier years).

There are usually one/two essay questions and the

remainder consist of problem questions.

PCLL Info
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Top-up subjects

Hong Kong Legal System | Most likely the easiest top-up course but you need to

PCLL Info

have enough time to remember key details as it is a
closed book exam. PCLL preparatory notes or
summaries from past candidates are highly
recommended.

The questions have always been in essay format. The ’ .
most popular topics which are tested are judicial

independence, stare decisis and access to justice.

Only one past paper has tested the interface between the
two systems. Introduction to legal research has never
been tested, not have comparative overview of PRC and
common law system. Study these topics too, as PCEA
may test them in the future. Note: they were not tested in
January 2010.

Hong Kong Constitutional | This is an open book exam. It is strongly recommended
Law that the candidate has PCLL preparatory notes, or past
summaries to work with.

Generally, there are a choice of four questions, usually
consisting of one/two problem questions and three/
four essay questions. Candidates would need to answer
one question which would require an in-depth
knowledge of one area of the syllabus, and one question
which requires a broader knowledge of the syllabus.
Attempting as many past exams as possible, and taking
these into the exams are recommended as similar exam
questions have been reused in the past. For example Ng
Kung Sin and the franchise questions.

There are core themes that are continually recycled. In
terms of topics tested, the trend from the past papers
appear to be: executive led/separation of powers, rights
and freedoms (BORO and ICCPR).

Also, the PCEA have begun testing knowledge of
particular cases: Ng Ka Ling, Ng Kung Sin etc. 1f students
want to prepare answers, a summary of the relevance

and implications of prominent cases would be useful.
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Top-up subjects

Hong Kong ILand Law This is a closed book exam. It is the hardest conversion

PCLL Info

exam with a fail rate of reputedly over 50 per cent, partly
because of the closed-book factor. You shouldn’t bring

any scrap paper into the exam and prepare consistently

for at least one month. 2
Note: Be aware that examination of content relating to ’

the Land Titles Ordinance has been delayed many times.
You should, however, be prepared that it will be tested
in your examination period and allow extra time to
study. No materials would have been prepared for that
sub topic for students unlucky enough to be the first
batch to be tested.

Candidates are allowed to bring into the examination a

copy of the Conveyancing and Property Ordinance and the

Land Registration Ordinance. The Ordinances may not be

annotated but can be highlighted. No other materials are
allowed. There is generally a question on formalities
which directly relate to these legislations.

The textbook, A Student’s Guide to Hong Kong Conveyancing,
may be helpful in your studies.

Topics which are popular include adverse possession
(which usually takes up an entire question), deeds of
mutual covenant, priority and land registration,
government leases and conditions.

The length of questions in this exam has generally been
quite short so there is more than ample time to com-

plete the two problem questions.
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IELTS

This is a relatively simple step (compared to the Conversion exams!). When you
apply for a place in the PCLL program, you are required to produce evidence that
you have achieved an overall score of at least 7.0 from an IELTS test.

What is the IELTS?

The IELTS (International English Language Testing System) is an internationally
recognised English proficiency test, with two streams: the Academic Module and the
General Module. For the purposes of PCLL admission, you are required to take the
Academic Module. le test is comprised of four components, namely, Listening,
Reading, Writing and Speaking. Candidates are given a score from 1 to 9, with 9
being the highest score.

In Australia, the test is administered by IDP Australia and conducted across many
test centres (generally a university). IDP Australia’s official website is www.idp.com/
examinations/ielts.aspx

Do I REAILY have to sit the test?

Unfortunately, yes. lis also includes native English speakers who have studied in
Australia for the last 16 years! As long as you are applying for a place for the PCLL
program, you have to sit the IELTS.

When should I sit the test?

To answer this question, you must take into account two important facts. Firstly,
your test results must not be more than three years old at the time of application.
Secondly, the results must be obtained by the start of the PCLL program, or at an
earlier date nominated by the PCLL providers, generally mid-August.

Typically, PCLL applications are accepted between December and April for entry
into the program in the coming September (see below for more details). Hence, for
example, if you want to start your PCLL in September 2012, the latest date you
could apply would be 30 April 2012. This means any IELTS results before 30 April
2009 are invalid. You should also aim to have your results ready before 30 April
2012, just to be on the safe side.

How long do I have to wait to sit the test and for the results to come back?

The waiting period for an IELTS test has been improved significantly in Australia
but it is still a decent wait. The last time we checked (February 2010), the average
waiting time to sit the Academic Module in Sydney and Melbourne is about 4-6
weeks. IELTS test places in Australia are in high demand as the test is also standard
for some migration applications. So again, planning ahead is important. Visit the
IDP website for the next available test date in your city (remember, you are looking
for the Academic Module).

Test results are generally available for pick up at the test centre 13 days after your
test date.

PCLL Info
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Accordingly, from application to results-in-hand, you are looking at a period of
about 2 months or more.

There is also the option of taking the IELTS test in Hong Kong if it is more

convenient for you. For more information, you can visit

http:/ /www.btitishcouncil.org/hongkong.html PCLL Info

How do I apply to sit the test? And how much will it cost?

Once again, please follow the steps as aforementioned and visit the IDP website.
There are multiple test centres in each capital city in Australia. The website provides
you with the link to each test centre which, when you click through, should have a a
sub-webpage containing application instructions. As at February 2010, test fees in
Australia stand at AUD $310.

Do I need to prepare for the test?

For those who have studied in Australia for some time, a score of 7 can be easily
achieved without any study whatsoever. However, if you are not very confident, you
should borrow some study aids from your university or local library. Most test
centres also offer preparatory courses, obviously with a price tag attached.
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Comparison of PCLL Providers in Hong Kong

PCLL places are highly sought after and not all of Hong Kong’s LLLB graduates are
guaranteed a place. You are competing against applicants from universities across the
globe — Australia, Canada, New Zealand, Hong Kong, the UK (including Oxford and
Cambridge) etc. One contributor to this guide has heard that as little as one offer is
made for every ten applications received.

Websites of PCLL providers recommend to us that a “good 2:2 honours” or a “2:1
honours” is usually required for admission into the program. This is normally
translated as a high credit or a distinction average in an Australian law degree. The
message is quite clear — study hard!

When and how to apply?

Applications generally open between December and April for entry into the PCLL
program in the following September. Applying eatly by January or February is
recommended as early offers are often handed out to applicants who have obtained

or are expected to obtain a good average mark in their law degree.

Students are expected to apply to each university directly. Each university has its own
procedures and rules regarding application, and students are advised to familiarise
themselves with these rules before applying. You can apply to one, two or all of the
universities but will be required to nominate preferences. Very few offers are made
by the universities to students who have nominated them as second or third choice.
For this reason, it is very important which university you nominate as your first
choice.

What is the cost of the PCLL.¢2

lere are two types of places: UGC-funded and Self-funded. The former is simply a
government supported place and students are required to pay HKD $42,100. These
places are available to both Hong Kong residents and overseas students, and are
allocated based on academic merit. On the other hand, the cost of self-funded places
differs between the universities.

If you’ve signed up to a training contract with a top-tier firm, your course fees will
generally be taken care of by your firm, regardless of whether you get a UGC-funded
place or not. Typically, your firm will also pay you a stipend of approximately HKD
$50,000 for your PCLL year.

PCLL Info
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The Chinese University

City Univetsity of Hong

The Univetsity of Hong

of Hong Kong Kong
EBEm AL -
‘ﬂ,r City University 6
of Hong Kong & o Ak om
THE UNIVERSITY OF HONG KONG
Number of PCLL places | Up to 130 for the Intake target: 120 Approximately 240 full-
2010/2011 Academic (including 53 time places and 60 part-
Year. government funded time places.
places).
Applications Apply online at: Apply online at: Hard-copy and online
applications can be
heeps// heep:// accessed at:
www.cuhk.edu.hk/gss/ www.cityn.edu.hlk/sgs/
tpg/admission http://www.hku.hk

pell/application/
index.html

Minimum academic The qualifying standard | Varies from year to year Overall Distinction or
achievement for for admission varies depending on the ‘High’ Credit in law
admission from year to year,and we | number of applications subjects.

expect that the received. PCLL places

qualifying standard for are awarded on the basis

2010 intake will be of merit.

higher than previous

years.
Core Courses Term1: « Civil Litigation « Civil Litigarion

« Professional Practice

» Commercial Practice

+ Property and Probate
Practice

«+ Civil Litigation
Practice

« Criminal Litigation

Pracrice

Practice (3 credits)

« Commercial Writing
and Drafting (1.5
credits)

» Conveyancing Practice
(5 credits)

+ Corporate and
Commercial Practice
(6 credits)

« Criminal Litigation
Practice (3 credits)

o Interlocutory
Advocacy and
Interviewing (2
credits)

« Litigation Writing and
Drafting (1.5 credits)

« Mediation and
Negotiation (2 credits)

+ Professional Conduct
and Practice (3
credits)

« Solicitors’ Accounts (1
credit)

o Trial Advocacy (2
credits)

« Wills and Probate

Practice (2 credits)

« Criminal Litigarion

» Corporate &
Commercial
Transactions I

» Property Transactions
I

» Professional Practice

and Management

PCLL Info
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lectures and small
tutorial groups. Since
the emphasis in all
courses is the acquisition
of skills, classes are
designed to be, and are

very interactive.

Most teaching takes
place during the day ar
the Shatin Law Faculty
Campus. There may be
occasional evening
classes, Saturday
morning classes, and
classes at the Graduate
Law Centre: Bank of
America Tower in
Central.

Guest speakers from the
professions and the
judiciary also make an
appearance from time to

time. For instance, The
Honourable Mr Justice
Ma, Chief Judge of the
High Court, gave a talk
to PCLL students on 23

January.

classes, there may be
some evening classes for
guest lectures and some

Saturdays required for

ASSESSMENTS.

Elecrives List Term 2: « BarCourse (2credits) | Litigation-specific
« Foundations in

« Writing and Drafting Mainland Related « Commercial Dispute
Litigation Legal Transactions (2 Resolution
Documents* credits) « Matrimonial Practice

+ Conference Skillsand | _ [peernoeo ) and Procedure
Professional Conduct Arbitration Practice (2 | * Personal Injury

« Lending and Finance credits) Litigation

« Corporate Finance « Litigation Practice 11 » Property Litigation

« Writing and Drafting (2 credits) « Trial Advocacy
Opinions and Advices* | Understanding

» Writing and Drafting Financial Statements Transaction-specific
Litigation Documents and Financial

in Chi » Corporate &
(in Chinese) Regulatory Practice (2 c .
i i ommercial

« China Practice credits)

« Writing and Drafting Transactions IT
Commercial « Listed Companies
Documents (in + Property Transactions
Chinese) I

« Alternative Dispute « Wills and Estate

Planni
Resolution :n.nmg
« China Practi

. Writing and Drafting fna Fractice
Commercial
Documents

o Trial Advocacy* (Term
3, 2 weeks in May)

* Note: students who

intend to go to the Bar

meust take the 3 asterisked

Format of teaching A combination of Normally day-time Mainly large-group

morming sessions and
small- group afternoon
practice sessions.
Evening classes and
weekend classes may be
required, particular for
Advocacy.
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USYD CLSS Careers Guide 2011




Contact hours per week

Between 39 and 42
contact hours per course
spread over each 13 week

term, save for Trial

The contact hours vary
from week to week. In
order to meet the

teaching pattern of

Approximately 20-24
hours per week for First
semester and

approximately 12 hours

Advocacy which is individual courses, the per week for Second

delivered in an intensive | contact hours may be semester.

2 week term in May, and | irregular. Students have

which has slightly more to take 19 credits in

contact hours. The Semester A and 17

number of hours per credits in Semester B.

week is variable. Each credit carries about

13 contact hours.

Expected hours of Lots. It is an intensive Depends on students. Not applicable.
preparation work course and there are

reading and preparation
tasks for each course

each week.

Typical class sizes

The size of the Large
Groups has yet to be
decided for the next
intake. Turtorial group
sizes will be around 10 or
11 for the Core courses
and a maximum of 15 for

the Elective courses.

About 120 students for
large groups and not
more than 10 students

for each small group.

Around 12-14 students
per group.

Support for new students

In addition to
Orientation Day there is
a Student Handbook
containing a wealth of
information about the
PCLL, the Law Faculty
plus the resources and
support offered by the
University.

A University Orientation
Programme and the
PCLL Orientation
Programme will be held
before class
commencement each

year.

Different administration

departments, such as :

« Chow Yei Ching
School of Graduate
Studies;

« Student Development
Services;

« Student Residence
Office;

+ Education
Development Office;

will provide assistance to

students.

Campus facilities:
« State-of-the-art IT
services

Excellent library

facilities and
collections
« Modern, Olympic-
sized swimming pool
« Gymnasium and other

sporting facilities

« Large Group Session:
Introduction to the
PCLL

« Small Group Session:

Orientation Workshop

(Peer Interview and

Feedback)

Optional Library Tour

« Large Group Session:
Practical Legal
Research & Writing

« Other campaigns
organised by the
Centre of
Development and
Resources for Students
(CEDARS), HKU.
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‘Where do I find more

information?

Faculty of Law, The
Chinese University of

Hong Kong

Email:
pcll@cuhk.edu.hk

Website:

www.law.cuhk.edu.hk

School of Law, City
University of Hong Kong

Email:

Iwgo@cityu.edu.hk

Website:
www.cityu.edu.hk/slw

Faculty of Law,
The University of Hong
Kong

Email:

pcll@hku.hk

Website:
www.hku.hk/pcll/
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Tips for Applications

The application process varies from firm to firm. The most a firm will probably ask
for is a cover letter, your CV, academic transcript and to answer some application
questions.

Useful Tips

General tips

If you are planning to apply to a lot of firms, it is a good idea to keep a record of
which firms you apply for. It may be useful to draft up an Excel sheet of the firms
you applied for and the corresponding username and password you used, and /
closing dates for applications.

Make sure you check the spelling and grammar for each of your applications. Since
it may be difficult to pick up mistakes in your own application, you may want to get
someone else to proof read your application for you (especially from higher grades,
who have gone through the process before). Alternatively, you can print off your
application, leave it for a night and then read through it again in the morning. Of
course this leads us to the next tip:

Don’t leave applications to the last minute! Some Hong Kong firms recruit on a
rolling basis, so it may be beneficial to apply eatly.

Cover Letter

The easiest way to make your cover letter stand out is if you have a High Distinction
average, a couple of years legal work experience and an abundance of leadership
roles in your extra-curricular and volunteer activities. Of course, for the rest of us,
there is still hope. Firms normally look for well-rounded people, so it is not essential
that you fulfil all of the above criteria. Aim to show enthusiasm about the firm to
which you are applying, and even if you do not have any relevant legal work
experience, you may still have a fantastic transferable skills-set gained from other
work experience, extra-curricular activities or even your university studies.

Tailor your cover letter to suit the firm! Showing that you are genuinely interested in
that particular firm is one of the best ways to differentiate your application. Of
course, this means researching the firm, rather than copy-and-pasting what you
wrote for the firm before. Great sources of information include the firm's website,
material from Careers Fairs and other events that the firms may hold. Talking to the
staff present at events is a useful way of gauging the culture of the firm.
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The contents of your cover letter should include:

1. Why you have chosen to apply for this firm. This is the easiest place to show
that you have looked into the firm, so weave what you have found in your
research into it

Useful Tips

2. Let the firm know why you are a good candidate. Now this paragraph might
seem to be all about you, and you'll be tempted to copy and paste. Don't!
Most firms will have on their website their values, or even what they're |l .
looking for in applicants. Rather than give a generic spiel about how '
awesome you are, make sure you show that you fulfil their recruiting criteria
and align with their values.

Lastly, make sure you write succinctly - the cover letter should be no more than a
page long!

Application questions

Extra application questions are there for the firm to know more about you in a
specific area. Obviously, they are as important as any other part of your application.
It is important to structure your answer, and make sure that you are indeed
addressing the question. If there is a word/character limit, that would a good
indicator of how much detail to go into.

You may find that the application questions may overlap with what you had written
in your cover letter, e.g. the question might ask you to outline why you are interest-
ed in the firm. Again, resist the temptation to copy and paste! They will read both
and they will notice! Take this as an opportunity to include a bit of extra content, or
put a different spin to what you have already got.

Be confident, and try to enjoy the process. The CLSS team wishes you the best of
luck!
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Tips for Interviews — 8 Golden Rules

1. Before you begin an interview: research, research and research about: .
Useful Tips
... Yourself

As an icebreaker, you’re almost certain to be asked as the first question “so, tell us a
bit about yourself”.

You can begin with the cliché:

Why did you choose your degtree/particular course?

Activities and hobbies?

Your interests?

Personal achievements?
Make sure that whatever you say in the introduction, you are comfortable to say
more about. Chances are, the interviewer may not have any clear path of questions,
so it’s sometimes a good idea to steer the conversation to an area, which you’ve
either practiced, or really interested in!

Or perhaps introduce something that is not included on your CV but will make you
outstanding and memorable in a positive way. For instance, has a travel experience
to a developing country changed you in any way? Or has an event in your life
changed you to the person you are today?

... The Job

The second most popular question is: Why did you apply for this particular position?
Show an interest and passion in the field which you applied for

Know the practice areas you are interested in.

- Why do you like these practice areas? Do some research about major
developments. Some firms may question you on the law itself, so perhaps familiarise
yourself with a few cases that you feel are worthy of mentioning.

Why do you want to work for this organisation? Show that you have done research
on the company (mention their values, goals or ethos) and if you know who is
intetviewing you, research about your interviewer — stalk him/her, find out what he/
she likes to find common topics during your interview.

What do you expect to be doing if you get the job?

Do you know which part of our organisation or industry you’d like to get into?

... The industry
What current issues affecting our industry are of interest to you?

How do you think our firm can stay competitive in the current legal market?

... The future

What do you expect to be doing in three to five years?
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2. Competency-based/behavioural style questions

It is almost guaranteed that firms will ask you behavioural style questions. Coming
straight from law school, law firms do not expect most people to have the requisite
industry experience nor a full comprehension of the nature and type of legal work -
involved. They have, therefore relied on the old adage that past behaviour is a good
reflection of future behaviour. In an interview, it is most likely that either HR or .

partners will test how well you deal with a particular situation in the workplace and
also what is your personal work ethic.

STAR Method (the most popular method) [*

Situation: introduce the place and individuals

Task: present the task/issue/conflict

Alction: discuss what you did

Results: was the task/issue/conflict resolved? If not, explain why and how you learnt
from this.

- Mention key techniques such as improved communication, time management
- Link it to your potential

Ldentify your skills
What are your skills?

What areas of your skills do you want to improve? How are you going to go about
improving them?

Ldentify your leadership

What leadership roles have you undertaken? What have you learnt from this role?
Would you rather be a leader or a facilitator?

Tell me about your responsibilities that you’ve taken on recently

Tell us about a significant achievement

What skills can you bring from your current employment to our organisation?

Ldentify teammonrk
How would you describe your teamwork style?

Describe a situation where you have had to work with a difficult team

Identify time management skills
How do you manage your time?

How do you respond to pressure?
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Other questions:
How do you feel about working long hours and/or weekends?
How do you confront change?

Describe a situation where you had to adjust to changes in which you had no control
over and how did you adapt to the changes?

3. Pay attention to how you look
Dress appropriately - business attire
When in doubt, be conservative

If you really like your personality to shine through, perhaps wear a brooch or one
interesting piece of jewellery — it would be a great conversation starter, but not too
flashy that it distracts the interviewer throughout the interview process!

4. Be punctual and polite (a smile goes a long way!)

5. Make eye contact

Work the room, since you may not know who is in the superior position

6. Take time to respond to questions

Don’t feel the need to rush to answer the question. Take time to think and
formulate your response in the most succinct way.

Water trick: always accept a glass of water. If you’re stuck on a question or you just
need time to think, take a drink of your glass — it’s better than staring blankly ahead
at the interviewers

Don’t panic if you make a mistake — make sure you think of your answer before you
say it! It’s better to delay your response rather than make up a story on the spot.
Stories either usually go on for too long (the interviewer will get bored), or you may
end up saying something that is inconsistent with the former and get yourself in one
big mess! Interviewers are also quite good at spotting made-up stories.

7. Be positive, warm and enthusiastic

Make the interviewers job as easy as possible

8. Be yourself

In the end, it’s also finding the right firm that works for you, so if you pretend you
are someone who you are not, you are only going to end up in the wrong firm!

Remember, if they are interviewing you, obviously you have qualities that they are
looking for — so be confident and let your personality shine through!

Good Luck!

Useful Tips
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